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Impact Of Motivation Methods And
Strategies On Intention To Leave

Abstract
Private banks in the city of Damascus face some of the challenges
associated with the management of human resources, as they try to

raise the efficiency of their employees and retain skilled.

Through this research, we seek to test the effect of Positive
motivation techniques and strategies represented at moral
motivation and tangible motivation in reducing the intention of
leaving employees in private banks in Damascus city. The researcher
distributed /150/ questionnaires to a sample of employees in private
banks in Damascus city to get their opinion on the methods and
strategies of their motivation and impact on their intention to leave
work.

this research concluded that there is a significant impact of the
methods and strategies of motivation in the intention to leave work to
the research sample, besides, there is an entirely difference in this
impact according to their age groups and its partially difference
according to their educational attainment level.

Keywords:

Moral Motivation ,Tangible Motivation, The Intention To Leave.
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